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Free Specialty Interest Section Meetings featuring topics and speakers of interest
are held at our offices at 234 Eglinton Avenue East two to three evenings a week
from 5:45 — 7:30. Now, for the first time, you can tune in from home for live
webinars or join us at the office for cookies, coffee, discussion and networking.
We’ve got all the topics covered. Sections include: Family ADR, Family Arbitration,
Facilitation, OMMP, Workplace, Insurance, Construction, Public Conflict, IP and IT
and Restorative Justice;

Special discounts on a wide range of professional development opportunities that
will allow you access to critical information, including skill development workshops,
ADRIO events including the Meet N Greet and the June program following the AGM
and the National ADR Institute of Canada Conference;

Important new sessions on: Marketing Your Practice, ADR and Estate Planning, Deal
Mediation, ADR and Entertainment Law;

Access to the ADRIO Members logo for use on your business cards, letterhead,
website and other marketing material to boost your credibility by showing that you
are a member of an established, credible organization;

Use of a polished, customizable PowerPoint presentation explaining what ADR is,
who you are and what you do as an ADR professional that will allow you to make a

great impression while saving you hours of time!

A 25% discount for membership at the Toronto Board of Trade to allow for
extended networking opportunities;

Roster calls and work opportunities that are available only to ADRIO members;
Notices of jobs and unique work opportunities circulated only to members;
Important up-to-date information including electronic and/or mail delivery of our
newsletter, The ADR Update and the ADRIC Canadian Mediation and Arbitration
Journal;

Competitive insurance rates;

Complimentary listing on ADR Connect, the central database that allows ADR users
to find you.



